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Former U.S. Attorney Michael Battle
to speak at commencement
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Smith tops Gradwell in SBA elections
Spring elections cap off another successful year for Student Bar Association

S

tudent Bar Association elections for the 2006-2007
academic year were held last month and Jacia T.
Smith ‘07 was elected SBA President, defeating
Lori B. Gradwell ‘08, who ran a competitive campaign and lost in an intense race. Burton W. Phillips ‘08
was elected Vice-President, Trisha Kirsch ‘07 won her race
as an incumbent for Treasurer and will return for second year
at the position, and Jason Joaquin Almonte ‘07 was elected
Parliamentarian.
“The student body made a great
showing during elections this year; I
am honored to serve as the SBA Parliamentarian,” says Almonte. “ I love
organizing things, and making processes easier for people and I’m hoping
to make next year the most efficient
yet. I am really excited about working
with Jacia, Burton and Trisha. The
law school now has a Hispanic,
openly gay SBA Executive Board
Smith ‘07
member – that just reflects the outstanding diversity here at UB Law.”
An Amendment to the SBA Constitution was also
passed during the April elections. The Amendment provides
for the introduction of a standing committee which will be
responsible for the drafting of resolutions and the submission
of those resolutions to the Student Bar Association Board of
Directors for approval by majority vote. The need for such a
committee was felt throughout this past year, as a number of
resolutions came before the Directors.
“I am honored to serve as the new SBA President,” says
Smith. “ I look forward to continuing the legacy of excellence set by previous boards. The new e-board and I look
forward to increasing student group activities and expanding
community service opportunities. We intend to have a wonderful year filled with many good times and fond memories.”
Specific improvement on next year’s agenda include the
assignment of an E-board member to each and every student
organization. The purpose behind the project is to ensure that
at least member of the SBA is up-to-date about the issues
and projects of all clubs, publications and group.
Additionally, the SBA is planning a leadership orientation for the officers of all student groups during the first few
weeks of September in order to provide student leaders with
a foundation of the organizational and time management
skills needed to run a successful group while also meeting
the demands of a law student.
Yet another summer project for the SBA is to facilitate
the move from the UB wings Serve to the Law School’s Web
Portal for student organization Web sites.
As always, the final project of the outgoing SBA EBoard is Decompression, the final bar night of the year. This
spring’s festivities will take place on Thursday, May 18,
from 8pm - midnight at the Lafayette Tap Room. The event
is free for all law students while non-law students pay $25.
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On May 3, the 2006 Class Gift Committee presented a check to Dean Olsen for
$4,480.02, the highest amount raised by any class to date. Thanks to all who gave!

Law Review honors O’Donnell
and Schwenkel at annual dinner

A

tute, which provides students with the opportunity
banner year for the Buffalo Law Review
to study law and finance in New York City for a
culminated with its 17th annual alumni
semester.
dinner on Thursday, April
Both honorees have been recog27th at The Buffalo Club.
nized previously for their outstanding
The Law Review published
contribution to the profession and the
five issues during the 2005-2006 acaLaw School. Ms. O’Donnell is a past
demic year for the first time in its 55president of the Law School Alumni
year- history. Additionally, the ReAssociation. Mr. Schwenkel has
view has received a number of accomentored hundreds of law students
lades for its recent Bankruptcy Symduring recruitment season in addition
posium issue, which is currently in
to his work with the Levin Institute.
the final editing stages and will go to
“The Law Review Dinner is one
print in the next few weeks.
of the most exciting events of the
The highlight of the evening
year,” says current Managing Editor
for both past and present Law Review
Michael Mann ‘06. “Not only is it a
members was the opportunity to
O’Donnell ‘82 chance for current students and alumni
honor two distinguished alumni, Denise
to come together and celebrate, but
O’Donnell ‘82 and Robert Schwennext year’s editorial board will be in
kel ‘82.
place and this year’s editors can mark
Both O’Donnell and
the end of a successful tenure. We
Schwenkel are former Review memare all very excited about our honorbers and have excelled in the legal
ees. The Review has so many impresprofession. Ms. O’Donnell is a forsive alumni, we are lucky to have two
mer U.S. Attorney for the Western
of the most impressive join us this
District of New York, a partner at
year.”
Hodgson Russ LLP and is currently
seeking the Democratic nomination
In addition to honoring outfor New York State Attorney Genstanding alumni, several current stueral. Mr. Schwenkel is the chair of
dents were honored for their work on
the Review. The Carlos C. Alden
the corporate department of the prestigious New York City law firm,
Award, which is presented to the senFried, Frank, Harris, Shriver & Jacobson
ior making the greatest contribution to
Schwenkel ‘82
the Law Review was awarded to
LLP. He has also been instrumental in
helping UB Law establish the Levin InstiCONTINUED ON PAGE 3
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Law School recognizes Phillips Lytle for minority scholarships

A

people from underrepresented groups. In
Buffalo-based law firm with
in public affairs, cultural organizations,
deep roots in the community
human services, education, and regional many instances, the scholarship has provided the resources necessary for students
was honored at the Law
economic growth and development.
School on Feb. 28 for a schol- Four of its six members, he said, are UB to thrive and not just survive during Law
School. As the firm hoped, a large percentarship program designed to foster the
Law graduates.
academic and legal careers of minority
The firm has longstanding con- age of the recipients have remained in
Western New York.”
students - and encourage those new lawnections with the Law School, Olsen
For his part, Graham said: “It is
yers to remain in Western New York.
said, in hiring, alumni support, adjunct
hard to believe that it has been 15 years
The Phillips Lytle Scholarship
faculty, judging Moot Court competisince the Phillips Lytle Scholarship was
program is 15 years old. Recipients of the tions and donating use of its offices for
established. While time
scholarship are noted
moves on, the vision and
on a plaque in the
purpose of the scholarship
Law Library. But
remains steadfast: to add
there is nothing static
diversity to the local Bar
about the program by providing financial suprecipients consisport to law students in a
tently report that this
minority group that is trascholarship money
ditionally underreprecan make all the difsented.
ference in their abil“In 1991, things
ity to pay the costs of
were different and cerattending UB Law
tainly less advanced relaSchool.
tive to diversity in the legal
UB Law
profession. Phillips Lytle
Dean Nils Olsen and
committed to the UniverMorgan G. Grasity at Buffalo Law School
ham, managing partbecause it was the right
ner of the 170-yearthing to do for the stuold firm, made brief
Morgan G. Graham and Dean Nils Olsen
dents, for our community and
comments at a reception
for the good of the local Bar.
in O’Brian Hall.
We established the scholarship 15 years
Olsen noted the firm’s broad activity in
fund-raising alumni phonathons.
ago because we recognized this need. The
the community, saying it sponsors more
About the scholarship, Olsen
firm has for a long time recognized that
than 400 civic, charitable and educational said: “The Phillips Lytle Scholarship
creativity and ingenuity are an important
events annually. “Phillips Lytle has a
clearly demonstrates the firm’s leaderpart of providing exceptional legal servolunteer program in which a core group
ship in promoting diversity in the legal
vices, and those qualities are most readily
of people at the firm coordinate thouprofession in Western New York. A
found in a diverse working environment.”
sands of hours of community service by
pioneer in encouraging diversity, the
Giving special thanks to Lisa
more than 100 full-time employees and
firm created this scholarship 15 years
Smith and Peter Braun, Phillips Lytle
family members,” he said. “The volunago to reward excellence, to help those
teers deliver meals, participate in elemen- in need, and to greatly increase the num- partners who coordinate the program, Graham said: “We are very proud to be recogtary school mentoring programs, staff
ber of Buffalo-area attorneys from
nized by the UB Law School, not because
charitable events, clean, paint and progroups that are underrepresented in our
of what we have done, but because of what
vide many other services.”
profession.
our financial support has been able to do.”
Most recently, Olsen said, the
“The firm’s plan has been sucfirm created the Phillips Lytle Leadership cessful, as it has provided over $110,000
Council to enhance and guide its efforts
in assistance to more than 47 talented

Congratulations to the

Class of 2006
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Yearbooks on Sale!
Only $5

Pick your’s up today in the SBA Office
Room 101, O’Brian
After the first 150 sell, the price will jump to $15.
2

SBA President’s Corner
Dear UB Law Community:
This marks my last Opinion column and my final
month as a UB law student. I feel very fortunate to have had the
opportunity to attend UB Law; I am grateful for having had the
opportunity to meet so many wonderful people and receive an
outstanding legal education.
I would like to congratulate the third year class, I
feel privileged to be graduating
with such a strong group of
intelligent women and men
who are going to make excellent attorneys and provide superior leadership in their respective communities.
I would also like to
say thank you to my fellow law
students for allowing me to
Ryan Crawford, ‘06
serve as the Student Bar AssoSBA President
ciation President. I will always be grateful for my opportunity to serve. In particular, I would like to thank the outgoing
SBA Executive Board for their hard work and dedication to the
school, they are all outstanding leaders. I would also like to
thank the outgoing Class Directors for all their passion and interest. Lastly, welcome to the new SBA Executive Board. I
know the law school looks forward to your leadership.
Goodbye to all and good luck.
Sincerely,
Ryan P. Crawford
SBA President 2005-2006
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Above: Senior editors on the 2005-06 Law Review from L to R: Anthony Beccari, Ryan Micklus, John LaBoda, Meghan Brown,
Mike Mann, Sachin Kohli, Meredith Conner, Angel Overgaard and Dennis Wiley pose at the Law Review Dinner on April 27th.

The Buffalo Law Review celebrates a banner year
CONTINUED FROM PAGE 1
Students were honored for their work on
the Review. The Carlos C. Alden Award,
which is presented to the senior making
the greatest contribution to the Law Review was awarded to outgoing Editor-inChief Sachin Kohli ‘06. Outgoing Book
Review Editor Angel Overgaard ‘06
received the Justice Philip Halpern
Award, which is given to a senior for excellence in writing on the Law Review, for
her published comment “Where does Forum for Academic & Institutional Freedom v. Rumsfeld Leave Military Recruiting Efforts?
The final announcement of the
evening was the four student works which
will be published by the Review during

the 2006-2007 academic year. The
pieces selected include “On Financial
Sector Reform in Emerging Markets:
Enhancing Creditor’s Rights and Securitizing Non-Performing Loans in the Indian Banking Sector: An Elephant’s
Tale” by incoming Editor-in-Chief
Anshu Pasricha ‘07; “Bridging the
“Philosophical Void” in Punitive Damages: Empowering Plaintiffs and Society
Through Curative Damages,” by incoming Managing Editor Leah Mervine ‘07;
“Pandemic Fears and Contemporary
Quarantine: Protecting Liberty Through
a Continuum of Procedural Due Process
Rights,” by incoming Publications Editor Michelle Daubert ‘07; and “A Dialogue on Death & Deference: Gonzalez
v. Oregon,” by incoming Note & Comment Editor Stacy Hartley ‘07.

Decompression 2006
Thursday, May 18
8pm

Flynn named U.S. Attorney

T

errance P. Flynn began work ment, he was a Buffalo trial attorney
as U.S. Attorney for Western
specializing in medical malpractice,
New York
products liability and
Wednesday,
other civil matters at
March 22. The U.S. JusGibson, McAskill &
tice Department said the
Crosby, in Buffalo.
Buffalo lawyer was
President of
sworn in as U.S. Attorthe UB Law Alumni
ney after being conAssociation in 2004firmed by the U.S. Sen2005, Flynn invited the
ate.
judges of the New
President Bush
York Court of Appeals
nominated Flynn for the
to Buffalo last April,
job last December, after
the first time they visMichael A. Battle acited Buffalo in recent
cepted a Washington
history. They held
position as Justice Decourt in the ceremonial
partment liaison with its
courtroom downtown
U.S. attorneys nationand afterwards atwide.
tended the UB Law
Flynn, 42, is an
Distinguished Alumni
Flynn ’88
alumnus of the UniverAwards dinner.
sity of Notre Dame and
“It is truly an
graduated from the University at Buffalo honor to be selected by President Bush
Law School in 1988. Before his appoint- to serve the citizens of this 17-county

Lafayette Tap Room

Battle to speak at commencement

M

ichael A. Battle ’81, will
give the commencement
address to the Law
School’s Class of 2006 on
Saturday, May 20, 2006. The ceremony
will take place at the Center for the Arts.
Born in New York City, Battle was
appointed the United States Attorney for
the Western District of New York by
President George W. Bush on November
15, 2001 and confirmed by the United
States Senate on January 25, 2002 for a
term of four years. Most recently, Battle
was promoted to the position of director
of the Executive Office for U.S. Attorneys – becoming the new liaison between
U.S. Attorney General Alberto R. Gonzales and federal prosecutors in 94 districts
throughout the nation.
Upon graduating from Dewitt Clinton High School in New York City, Battle attended Ithaca College where he received a Bachelor of Arts Degree in Sociology/Anthropology in 1977. From
there, Battle attended the Law School,
graduating in December 1981. After law
school, Battle worked as a staff attorney
with the Legal Aid Society Civil Divi-

sion. From there, he was recruited by
United States Attorney Salvatore R. Marto-

the Federal Public Defenders Office in
Rochester with a satellite office in Buffalo. Battle remained in that office until
November of 1995.
In 1995, Battle accepted an appointment from New York State Attorney General Dennis C. Vacco, to be his Assistant
in Charge of the Buffalo office. Battle left
the Attorney General's Office in June 1996
to accept an appointment by Governor
George E. Pataki to fill a vacancy on the
Erie County Family Court Bench. In November of that same year, after winning
both the Democratic and Republican primaries, Judge Battle was elected to retain
that seat for 10 years.
In January, 2004, Mr. Battle was appointed by Attorney General John
Ashcroft to serve on the Attorney General’s Advisory Committee. The CommitBattle ‘81
tee advises the Attorney General on key
public policy issues facing the Department
of Justice. Mr. Battle also serves as a
che to be an Assistant U.S. Attorney in
member of the Advisory Committee’s
Buffalo, a position he held from 1985
Subcommittee on White Collar Fraud, and
through 1992.
In 1992, Battle, along with now United has been a leading advocate for the DeStates Magistrate Judge Jonathan Feldman partment in the creation of forensic labs
nationwide.
and attorney William Clauss, established

3

Notes

C

ongratulations to Justin Call
a 3L JD/MBA student and
Alfonzo Cutaia a 2L. Last
night they won the prestigious Henry A. Panasci Jr. Technology
Entrepreneurship Competition, sponsored by the University at Buffalo Center for Entrepreneurial Leadership.
Joining them on the BioHammer team
is Yaoqi Zhou, associate professor in
the UB departments of physiology and
biophysics and chemical and biological
engineering. The first prize is $25,000
to start their proposed business, a company that will market software and support to biotech companies. This contest
requres the presentation of a business
plan to a panel of judges.
Coming in second were Jason Lee
and Karin Abu-Middain, both JD/
MBA students completing their foundation year of the MBA program; Jordan
Lema, a computer support specialist
with the neurology department; Arthur
Beyder, a medical student; and Chiara
Spagnoli, a postdoctoral associate.
Called the KbTwist team, they will
receive $10,000 toward their business
of manufacturing atomic-force microscope probes.
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Opinions and Commentary

A Farewell to UB Law
By Jenny Mills, ‘06

T

hree years ago, when I began
law school, I was a terrified,
naive 23 year old. Today as I
write this, 18 days away from
graduating, I am a terrified, naive 26
year old, only now I know law stuff and
have a whole lot of super cool friends.
When I started law school, I assumed I would have a job and a sense of
security by the time I graduated. But for
many law students, including myself,
this just isn’t the case. Finding a job is
hard. Figuring out how to pay for the
bar, BarBri, and rent for June and July is
hard. Saying goodbye to the friends (and

enemies) you’ve made over the last 3
years is hard. But, it’s OK! We’re all
gonna be OK. You younger 1Ls and 2Ls
are gonna be OK.
While law school has undoubtedly
comprised some of the most stressful
years of my life, it’s also been some of
the brightest. From the day I entered UB
Law, I was surrounded by a wonderful
group of students, faculty, and staff. I’ll
admit, I had my trepidations, we all did.
That first day, when they broke us
down into our tiny little 1L R&W sections, I looked around and wondered,
‘Who are all these freaks?’ As we bonded

over veggie burgers and our mutual boredom,
I realized that things would be OK. They
were a swell bunch and I’ve remained close
with a number of them. We study together,
shop together, drink together, drink together,
drink together. As the days turned to weeks
turned to months turned to years, the support
system expanded. Soon I had people to rely
on and commiserate with in all the 3L sections.
Then when the current 2Ls arrived, I met
more great people, and this
year, amongst you young 1Ls, I’ve once
again met more great people. And this brings
me, ever so slowly, to my point: The thing

that makes law school survivable, bearable,
and hell, at times, even fun, is YOU.
I would not have made it through law
school without YOU. Be it my 1st
and 2nd year roommate, the fabulous Lauren Cutuly, or my crazy co-editor Mike
Mann, or my fellow student government
geeks, etc., I would not have made it without YOU. Be it sharing outlines, gossiping,
representing Team Slacker, finals group
dinners, co-editing this rag, or just being
there to talk each other down, this is what
makes UB Law great and why I wouldn’t
trade it for anything else. So thanks UB
Law and here’s to the future. I wish you all
the best!

The Politics of Hip Hop
By Rick Johnson, ‘07

H

ip hop music has been one of
the voices of our generation
since the eighties. It is the
new soapbox, podium and
arena for these Philosopher kings in fubu
to holler about the concerns of their communities. As Public Enemy’s Chuck D
once said, “Hip hop is the black CNN.”
The rapper Mos Def also wrote, “Speech
is my hammer, I bang the world into
shape, now I let it fall.” From Jazz to
Gospel to Blues, African Americans have
always sought to express and share their
feelings of their position in America. Hip
Hop has also become a music Americans
can share as Eminem declared in his song
“Mosh,” “All you can see is a sea of people some white and some black, don't
matter what color, all that matters we
gathered together.”
James Weldon Johnson once wrote,
“American musicians, instead of investigating rag-time, attempt to ignore it, or
dismiss it with a contemptuous word…
Whatever new thing the people like is
pooh-poohed; whatever is popular is spoken of as not worth the while.” Hip Hop
has also been influential in profound ways
within the last few decades yet like ragtime has been ignored. There is a great
amount of wisdom found within Hip Hop.
As late Biggy Smalls once said,
“stereotypes of a black male misunder-

stood but it’s still all good.” Biggy on
another occasion stated his frustration
about limited stereotypical roles of a
black man in American when he said,
“The streets are a short stop, either you
slingin’ crack or you got wicked jump
shot.” Similarly, as Tupac Shakur once
said, “When did I ever say I was a gansta

W.E.B. DuBois wrote, “To be a poor man
is hard, but to be a poor race in the land of
dollars is the very bottom of hardships.”
However, Hip Hop has also seen some
conservatism. For example, Tupac Shakur
told black mothers to “Keep Ya Head Up.”
Tupac’s optimism sounds strikingly similar
to that of the black conservative Booker T.

rapper? Is Al Pacino a gansta actor?
Hip Hop can be considered radical in
much of its philosophy as Tupac Shakur
said in his song “Me against the world” or
Public Enemy’s criticism for Reganomics.
Tupac has also stated, “Being born with
less I must confess, adds to of all the
stress.” Similarly, the black intellectual

Washington’s statement, “No race that has
anything to contribute to the markets of the
world is long in any degree ostracized.”
Jay-Z declared his “spirit of capitalism” in
his song “Things that I Do” featuring
Maria Carey stating, “Crazed and demonic,
without blazin’ chronic, a product of
Reaganomics.”

Many critics of Hip Hop often talked
about its glorification of drugs, sex, and
violence. Yet, as Outkast says, “we
missed a lot of church, so the music is our
confessional.” Hip Hop is not simply
about the dark sides of the African American experience. As Nas declared on his
album God’s Son in his song “I Can” telling black children, “Smart boys turn to
men and do whatever they wish. You
don’t have to be ganstas. Read more,
learn more change the globe. Ghetto children do your thing. Hold your head up
little man you’re a king.” Public enemy
said in “He Got Game” “It may feel good
or sound a little somethin’ but damn the
game if it don’t mean nothin.”
I conclude with W.E.B. DuBois’ sentiments on the power of music, “Through
all the sorrow of the Sorrow Songs there
breathes a hope—a faith in the ultimate
justice of things. The minor cadences of
despair change often to triumph and calm
confidence. Sometimes it is faith in life,
sometimes a faith in death, sometimes
assurance of boundless justice in some
fair world beyond. But whichever it is, the
meaning is always clear: that sometime,
somewhere, men will judge men by their
souls and not by their skins. Is such a
hope justified? Do the Sorrow Songs sing
true?”

Letter to the Editor
Dear Editor:
While reading “Class Rivalries” by Steve
Scibelli (Dec. 2005), I was fairly shocked
at the comparison of the purported 2L-3L
rivalry to that of Israel and Palestine. The
placement of this conflict in a list of rivalries including two cities, two brands of
soda, and two spent celebrities further
baffled and, frankly, upset me.
Given the role of careful analogizing in legal education, it surprised me
that a law student would use an analogy
so flippantly, especially one involving a
conflict with such serious consequences.
More serious, I would argue, than the Red
Sox-Yankees rivalry alluded to in the
article.
While I understand that the intention of the piece was comical and the
context of the analogy light, it seems to

me that callous references like the one in
“Class Rivalries” serve to desensitize the
readership to the severity of those conflicts
and eventually make them seem as commonplace and acceptable as, well, Coke
and Pepsi, or Boston and New York.
Although this letter stems from
Scibelli’s piece, I do not mean to single out
this author – I have heard many more
abuses of analogies on this campus. It appears to be a reflection of a trend that extends beyond this campus. Two recent
pieces in the media draw attention to this
rampant misuse of analogies. An editorial
by Adam Cohen in the New York Times
last year (“An SAT Without Analogies is
Like: (A) A Confused Citizenry” The New
York Times, Section 4, p. 10, March 13,
2005) noted the disturbing trend of misused analogies in public discourse, and the
perhaps poor decision of the College Board

4

to eliminate analogies from the SAT in
this climate. The piece provided examples of the likening of the estate tax to
the Holocaust and the attacks on Enron
to the terrorist attacks on the United
States.
An episode of The Daily Show
with Jon Stewart last spring included a
report entitled: “Someone disagrees with
you? Compare ‘em to a Nazi. Works like
a charm. A Hitler charm” (The Daily
Show With Jon Stewart, June 14, 2005).
The Stewart piece focused on Members
of Congress (from both sides of the
aisle) and members of the media who
repeatedly compare Congressional activities (for example, a change to a parliamentary filibuster rule) and national
events to the Holocaust. It also showed
one politico who compared Terry
Schiavo’s husband to a Nazi.

I don’t consider myself to be
someone who takes herself (or others) too
seriously, but I do take the deaths of Israelis and Palestinians seriously. In
Cohen’s piece, he notes the simple advice
of one of his law school professors: “All
things are alike in some ways and different
in other ways.” I would suggest that perhaps law students should resist this current
trend and exercise a bit more care in seeking similarities without entirely disregarding the differences that prevent their analogies from being appropriate, much less
illuminating.
Sincerely,
Rachel Hezel
Class of 2007
Editor’s Note: This letter was submitted in
February 2006.
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Disparity between Male and Female Partners
By Amy E. Wong

A

CEO wants a guy with shared
experience and values, a guy,
say, who gives him putts within
three feet,” Peter J. Solomon,
founder and chairman of his own investment company, told the New York Times.
Executives often promote like-minded people, mostly Caucasian men, to positions of
authority. This inclusiveness also extends
into the legal world, where partners, who
are predominantly men, promote those
who also believe in working long hours,
networking at golf courses, and generating
more cash.
This clash of ideology means that
women associates rarely attain partnership.
The National Association for Law
Placement (NALP), a career resource for
lawyers and law students, revealed that 83
percent of partners at major law firms were
men in the year 2005. Only 17 percent
were women.
This is startling news considering that,
according to EEOC, the number of women
and men graduating from law school and
working as associates has been equalizing
during the past few decades.
This trend, as outlined in the Philadelphia Business Journal, has nothing to do
with social trends, company policies, or
ethical considerations. It is an issue of economics.
Michael M. Boone, a founding partner
of the law firm Haynes and Boone, said in
an article in the New York Times, “Forget
about skin color or gender or whatever. If
you want to run a great business, you need

great, talented people. And I don’t care if
I’m hiring Martians if it makes good business sense.”
Carolyn Elefant, a blogger at
www.myshingle.com, wrote, “The problem with large firms is that everyone,
male and female, is held to an equal standard: generate more billables, bring in
more revenue.”
The ABA found that when law firms
expanded in scope and size during the
1990s, partners began relying on billable
hours as a measure for charging clients
and assessing individual lawyers’ productivity. Billable-hour requirements have
created a competitive and cutthroat environment, where lawyers feel obliged to
work long hours.
The ABA Commission reported, “The
unending drive for billable hours has had
a negative effect…on family and personal
relationships.” As a result, “many young
attorneys are leaving the profession due to
a lack of balance in their lives.”
However, more women are leaving
law firms than men. This may result from
the fact that women are paid less. According to a Diversity & The Bar article, Caucasian males earn $250,000 more than
their Caucasian female colleagues.
These paychecks, the article suggests,
“seem to reflect attitudes that say that one
person’s contribution is more valuable
than another’s, even though they do the
same job.”
Paul Williams, general counsel at Major, Lindsey & Africa, noted in a Diver-

sity & The Bar article that because the average tenure of women is shorter than that of
men, their compensation tends to be lower.
In what amounts to a catch-22, women
leave because their salaries are lower, but
don’t stay long enough to receive higher
salaries.
Martha Fay Africa, managing director
and founder of Major, Lindsey & Africa,
suggested in a Diversity & The Bar article
that women do not ask for money as aggressively as men do. Research, Africa notes,
shows that women frequently do not actively seek the best assignments and often
receive routine work that does not develop
their skills.
Consequently, women are not promoted
to partnership. Caucasian men, who are often more aggressive than women, have a
higher likelihood of being promoted to partner.
There are other contributing factors that
block a woman’s promotion in law firms.
Several Minority Corporate Counsel Association (MCCA) studies reveal that the economic pressures that come with billable
hours limit a partner’s time. As a result,
partners rarely have the time to mentor
young associates.
Those who are mentored, however, tend
to be men. This is because male partners are
reluctant to enter into mentoring relationships with women. The New York Times
says, “Why is a woman who hunts down her
male boss for a chat seen as overly aggressive or possibly flirtatious, while a male
doing the same thing is seen as merely am-

bitious?”
Another factor that explains the disparity is importance of networking. For
attorneys, networking is the opportunity
to generate business by nurturing strong
social relationships with their clients.
A 34-year-old white female attorney
wrote in her blog, The Happy Feminist,
“This can be hard if you’re a woman and
the clients are men. It can be awkward to
go out to dinner or drinks with an opposite-sex client. Also, a lot of firm-client
socializing involves attending sporting
events or playing golf.”
There are many factors that can be
attributed to the disparity between the
number of female and male partners. In
any case, it boils down to a struggle of
ideology. Are women willing to leave
their children at home while racking up
billable hours? Are male clients willing to
socialize with female attorneys? Are partners willing to find the time to mentor
young female associates?
In order to retain female lawyers and
cultivate female partnerships, female associates and their firms have to meet halfway.
Melissa Lafsky, author of
www.opinionistas.com, wrote in her blog,
“I do think that firms can start by focusing less on the ‘female problem’ of retaining women and more on the overall task
of not creating a shitty environment for
the vast majority of people who walk
through the marble lobby. Practicing law
didn’t used to be considered a hollow,

UB Law Alumni to Honor Five at Annual Dinner

Graber ‘78

F

ive graduates of the University
at Buffalo Law School will receive Distinguished Alumni
Awards for their valuable contributions to the legal profession and community at the 44th annual UB Law
Alumni Association meeting and dinner
to be held at 6 p.m. May 10 in the Hyatt
Regency Buffalo.
“We are fortunate at UB to have such
remarkable alumni. This is an exceptionally worthy group of recipients. Their
leadership and accomplishments have
contributed enormously to our Law
School, community and legal profession,”
said UB Law School Dean Nils Olsen.
The dinner also will mark the end of
the Law Alumni Association’s membership drive for 2006-07. Alumni who have
not renewed or joined the association for
this year are requested to send in their $50
dues to the Alumni Office, 312 O’Brian
Hall, Buffalo, N.Y. 14260.
Awards will be presented to:
* Hon. John P. Lane, Justice of the
New York State Supreme Court, will be
honored for his conscientious and diligent
performance in the judiciary. A 1953
graduate of the UB Law School, Lane
served as Amherst town attorney for 25

Schietinger ‘85

Fine ‘68

years prior to assuming the bench in
1996 as a judge on the Court of Claims.
He moved to the Supreme Court, Eighth
Judicial District, in 2000, where he is
supervising judge of civil cases. He resides in Williamsville.
* Garry M. Graber, partner,
Hodgson Russ LLP, will be honored for
his leadership by example as a private
practitioner. A 1978 graduate of the UB
Law School, Graber has more than 25
years of experience in bankruptcy and
corporate restructuring, commercial and
corporate litigation, and general business
law. President of the Upstate New York
Chapter of the Turnaround Management
Association, he also is a past president of
the Bar Association of Erie County; past
chair of the Bankruptcy Committee of
the New York State Bar Association
Section on Business Law; past president
of the Volunteer Lawyers Project, Inc.,
and past president of the UB Law
Alumni Association. He teaches a course
on Chapter 11 Bankruptcy in the UB
Law School. He resides in Orchard Park.
* Hon. Elena Cacavas-Schietinger,
administrative law judge, New York
State Public Employment Relations
Board, will be honored for her commit-
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Greene ‘74

ment to public service. A 1985 graduate of
the UB Law School, Cacavas began her career with the law firm Hodgson Russ, where
she became a partner and earned a reputation
for being a knowledgeable and accomplished
labor-and-employment lawyer. After relocating to New York City, she was appointed by
former Gov. Mario Cuomo to her present
position. She has served with distinction in
that position for 12 years. She now serves on
the UB Law School’s Dean’s Advisory
Council, has raised a substantial amount of
money for breast cancer research and teaches
at her church. She resides in Manhasset, N.Y.
* Christopher T. Greene, managing
partner, Damon & Morey LLP, will be honored for his many contributions to the betterment of the community. A 1974 graduate of
the UB Law School, Greene is a member of
the firm’s business and corporate, health care
and international practice groups. Active in a
number of charitable and civic organizations,
he formerly was the chairman of the board of
directors of the Hauptman-Woodward Medical Research Institute and currently serves as
chairman of the Hauptman-Woodward Foundation. He is a board member for the Buffalo
Niagara Medical Campus, the Buffalo State
College Foundation and the National Conference for Community and Justice - WNY Re-

Lane ‘53
gion. He also serves on the Law
School’s Dean’s Advisory Council. He
resides in Buffalo.
* Robert P. Fine, managing partner, Hurwitz & Fine P.C., will be honored for his exemplary performance in
business. A 1968 graduate of the UB
Law School, Fine has extensive experience in the purchase and sale of business
entities, including stock and asset transactions; business valuation, and in transactions involving major financial institutions, including industrial bond matters.
Former vice chair of the board of directors of the Roswell Park Cancer Institute,
he is secretary of the Erie County Industrial Development Agency, the Buffalo
and Erie County Regional Development
Corporation and the Buffalo and Erie
County Industrial Land Development
Corporation. Fine is a former president
of the Law Alumni Association and The
Buffalo Club. He also serves on the Law
School’s Dean’s Advisory Council. He
resides in Williamsville.
For more information on the dinner, contact the UB Law Alumni Office
at (716) 645-2107 or email at lawalumni@buffalo.edu
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More Opinions and Commentary

Pick up

Exeunt Omnes
By Steve Scibelli, ‘06

T

Your Law School

he pretentious title above is
Latin for “exit all.” I would be
less melodramatic about the
exit of the class of 2006 except
for that (A) I’m Italian and we’re very
emotional by nature and (B) law is a
pretty huffy industry anyway, so snooty
Latin is par for the course. Anyhow, I’d
like to say a couple of words about the
law school experience to be a mentor of
sorts to the classes of 2007 and 2008.
Five-hundred words to be exact — since
that is all my editors see fit to give me.
First, there’s this issue of
schoolwork in law school. Ok, ok, I
admit to actually putting effort in first
year. After that, well let’s just say I’ve
beaten Snood on Evil and played enough
Party Poker to get free gifts in the mail
(they sent me a nice hat). When you see
me typing in class, I’m not writing about
the 90-day notice requirement for claims
against municipalities, I’m punking
down some tween from Iowa who went
all-in against me with his top pair when I
flopped a set. Step up your poker game,
son. This goes out to all the first and

second year students: just get a decent
outline and take the rest of the semester
off. Tucker Max spent his 2L spring semester in Cancun while still enrolled. And
he went to Duke --- a real law school. I’m
just saying.
Also, no talk about law school
life would be complete without mentioning the social scene. I can’t really tell you
who to be friends with, but I certainly can
tell you where to have these friends. A
note to law students: Amherst is a nice
area where deer run free and rainbows
abound. The actual city of Buffalo --- not
so much. Something about “the Chip”
turns spiky-haired Circuit City clerks into
gladiators of the night. You’re more likely
to get sucker-snuffed by some white trash
from Niagara Falls then you are to get
lucky. So stick to dinner parties with law
students. At least at the dinner party, you
can rest assured you are the meanest mutt
in that piece.
Fashion: do you have to look like
you got dressed in your grandfather’s
closet with your eyes closed? You’re still
relatively young and not yet gainfully em-

ployed. So relax a bit and stop with the
business attire.
Physical Fitness: the UB gym is a
craphole. Anyhow, along with the 3 flat
benches for a school of 30,000, I’ve never
seen more meatheads packed into one filthy
hole than this dump. These juice-weasels
have shot so many ‘roids’ that they’ve gone
bald by 19 and have testicles the size of
Tic-tacs. As for the females, they wear full
make-up while pretending to move on the
elliptical. I guess you’re not worried about
runny makeup when you won’t be sweating
anyways. Trust me, just drop the $30 a
month and join the BAC.
I would be done ranting and raving
Lewis Black style, but I have one more
grievance to air: Canadians. I think it’s
appropriate to conclude with some thoughts
of a buddy at GW Law: “In Canada it is
always winter. Sometimes the sun never
rises in Canada. Harp seals abound until
they are brutally slaughtered by Canadians.
They worship maple syrup, hockey, and
Alanis Morisette. I hate Canadians.”
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Immigrant Detention Resembles 1980s Drug Policies

T

he growing prevalence of detention as a policy within the
U.S. immigration system is
strikingly similar to policies of
criminal sanctions and mass incarceration
used to fight the “war on drugs” in the
1980s, according to University at Buffalo
Law School Professor Teresa A. Miller,
who studies the U.S. prison system and
teaches immigration law.
“The result of these policies in the
1980s and ‘90s was the wholesale overincarceration of African-American males,
resulting in the ‘browning’ of American
prisons,” Miller says.
“The current debate over legislation
criminalizing illegal, and overwhelmingly
Hispanic, immigrants reflects American
anxiety over the ‘browning’ of the U.S.
due to Mexican and Latino immigration
over the past 40 years,” she adds.
As the debate wages and policies of
felonization, deportation and amnesty are
considered, Hispanics are at critical crossroads for their future in America, says
Miller, who has lead law students on tours
of immigration detention centers.
“The question from my perspective is whether immigration control be-

comes a tool used to channel a large percentage of low-income Hispanics into the
prison system or out of the country, as
low-income African Americans were
channeled into the
prison system and internally exiled in the
1980s,” says Miller.
Under deportation
law, non-U.S. citizens
get even fewer constitutional rights than
criminal defendants,
making immigration
law reform an attractive option for exporting what is seen as a
growing domestic
problem, Miller points
out.
To address the
Prof.
social, economic and
political impact of the convergence of
immigration and crime control, also
known as “crimmigration,” Miller held
what might have been the country’s first
conference on the topic on April 28-29 at
UB’s Baldy Center for Law and Social
Policy. “Merging Immigration and Crime

Control” featured commentary from several
prominent experts on immigration.
Unlike the movement to criminalize
illegal drug use in the 1990s, which was
supported by a “tough
on crime” message that
was attractive to many
American voters, the
current immigration
reform proposals are
far more politically
divisive, even within
the ranks of liberals and
conservatives, Miller
says.
“Bill Frist’s
proposal to fine employers who hire illegal
workers works against
the interests of agribusinesses who employ
Miller
large numbers of foreign
workers, many of whom are illegal,” Miller
says. “Yet in the context of a country
steeped in 30 years of ‘get tough’ rhetoric,
amnesty doesn’t sit well even with many
liberal voters.
“The compromise that was brokered
late last week took the felonization of illegal

aliens off the table, but moved the position of liberal Democrats who initially
favored amnesty far to the right, supporting instead fines and requirements that
seemed Draconian only a few years
ago.”
According to Miller, the failed Senate compromise on an immigration reform bill, and the mass protests that occurred a few days later, have injected
political uncertainty into the debate. This
may produce continued movement away
from reforms that emphasize detention
and incarceration and focus the debate
instead on addressing economic factors
that encourage illegal immigration.
“I know that increased punitiveness
in criminal severity is not going to stop
people coming here illegally. Locking up
drug dealers did not stop drug trafficking; locking up illegal immigrants is not
going to stop their flow into the U.S.,”
Miller says.
“But what it will do is grow another
prison system, making the state liable for
the care of many more prisoners, and
that’s going in the wrong direction.”

Taking on Torture
Baldy Center retreat hears from UCLA law scholar

T

he difficult and politically explosive issue of torture took
center stage for the 12th annual
Baldy Center Retreat, an annual
celebration of the work of UB Law
School’s interdisciplinary studies center.
The retreat, held Dec. 14 at the elegant Saturn Club in Buffalo, gathered
nine Baldy Working Groups for planning
purposes. Professor and Baldy Center
Director Lynn Mather recognized
such significant initiatives as the
Arts Management Program; the Institute for Local Governance and
Regional Growth; the Jaeckle Center for State and Local Democracy;
and the Center for Urban Studies
and its HUD Community Outreach
Partnership Center.
Continuing a tradition of seeking out the best in challenging new
scholarship, the center invited as its
keynote speaker Richard L. Abel of
UCLA Law School. Currently on
sabbatical in New York City, working in the Center for Constitutional
Rights, Abel was a founding editor
of the journal Law & Policy, published by the Baldy Center. At
UCLA, he also is faculty coordinator for the Public Interest Law Program.
Abel’s address, titled
“Legalizing Torture,” sprang from
his 58-page academic paper of the
same name, a paper that begins:
“The Bush administration’s reaction
to 9/11 has profoundly compromised America’s fidelity to the core
of political liberalism - the rule of
law. The president and his Cabinet
and lawyers have embraced torture,
kidnapping and indefinite detention
without the right to a trial, counsel or to
confront accusers.”
Abel began his remarks with a quotation from poet W.H. Auden:
“The Ogre does what ogres can,
Deeds quite impossible for Man,
But one prize is beyond his reach,
The Ogre cannot master Speech.”
In other words, he said, we need to

ask the question: “Under what circumstances, in what ways, and to what extent
is the law capable of modifying the power
of the state?”
Abel spoke of his experiences in
South Africa, where he visited five times
in five years in order to look at the ways
lawyers and judges participated in governing during the first years following the
fall of the apartheid regime.

Prof. Makau Mutua with Prof.
“There was no written constitution or bill of rights. There was no judicial
review. There were almost no black attorneys or advocates,” he said.
“Nevertheless, law did make a difference.”
In the United States, he said, “it
would seem as though law would be more
and more capable of resisting tyranny in
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our country.” But, he said, the power of the
law has been tempered by “attempts by the
Bush administration to redefine the legality
of a wide variety of practices” in the years
since the terrorist attacks of Sept. 11, 2001.
For example, Abel said, a series of
memos in the executive branch “declared
that al-Qaida and the Taliban were outside
of judicial intervention.” Similarly, the
claim was made that the American-run de-

the immediate aftermath of 9/11 in New
York City, roughly 1,000 men of color
were rounded up and then housed in
detention centers in Brooklyn and New
Jersey. The conditions there were worse
than in American prisons.” Abel cited
the infamous instances of psychological
and physical abuse at Abu Ghraib, which
involved the use of dogs and in some
cases forced detainees into degrading
sexual situations. “Abu Ghraib
was a gift to this nation because it
was an aberration,” he said. “It
was the behavior of juvenile and
inadequately trained and probably
pretty pathological people, engaging behavior that was probably
beyond what was authorized.”
At Guantanamo, Abel
said, U.S. lawyers face enormous
obstacles if they seek to provide
representation to detainees. There
is, for example, “the enormous
difficulty of gaining the trust of
detainees and their families.”
Guards at the facility, he said, will
approach a detainee after a lawyer
visits and aver that the lawyer was
Jewish - “and if word gets out that
you, a Muslim, are being represented by a Jew, nobody will believe you.”
Some detainees, Abel
said, have told their lawyers that
“every time you come down here,
when you leave we are punished.”
Adding a further obstacle, he said,
detainees have asked for access to
an Arabic-English dictionary so
they can read legal papers - but
the request has been denied. “The
reasoning,” he said, “is that, if
Richard Abel of UCLA Law School
their English improves, that is a
tention facility at Guantanamo Bay, Cuba, is security risk, because they will be able to
understand more of what their guards are
outside the United States and therefore not
saying.”
subject to U.S. law.
Following Abel’s remarks, UB Law
The practice of detention, Abel said,
has been particularly problematic, with alle- Professor Makau W. Mutua and Associate Professor Brenda L. Moore of
gations of the use of torture against detainUB’s Department of Sociology offered
ees at Guantanamo, in Afghanistan and at
the Baghdad prison called Abu Ghraib. And respondent comments.
detention happens at home, too, he said: “In
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Tips on Transitioning from School to Work
By Amy E. Wong

I

f you’re about to graduate, there
are a few things that you should
know before you step out into the
job market. First and foremost, it’s
completely different from school.
Let’s face it. Law School breeds a
lot of nasty habits, such as blowing class
off because you just don’t like it, sneaking into the back door of a lecture hall
because you’re an hour late, and slouching in your chair to show your professor
that you’re bored out of your mind.
You should start changing those
old habits by replacing them with proper
business etiquette. They may be painful
changes, but the sooner you get used to
them, the better.
A Boston Globe article documented the trials of a young law school
grad searching for her new job.
After tentatively accepting a job
proposition, 24-year-old Dianna L. Abdala declined the job and said, “The pay
you are offering would neither fulfill me
nor support the lifestyle I am living.”
The hiring employer, 36-year-old
William A. Korman, replied by saying
that her decision to decline the offer via
email “smacks of immaturity and is quite
unprofessional.” In another email, he
wrote, “Do you really want to start pissing off more experienced lawyers at this
early stage in your career?”

Abdala closed the exchange with
three curt words: “bla bla bla.”
If you want to work with others,
your ability to cooperate is crucial. It may
sound obvious; but employers are looking
for candidates who are not only qualified
for the position, but also pleasant, organized, and dependable. Inc.com, a resource
for entrepreneurs, has a couple of tips that
you might want to keep in mind when
transitioning from school to the workplace.
Watch your language. Barry
Wellman, sociology professor at University of Toronto, found that email makes
people less inhibited and more prone to
conflict. Because emails lack body language and vocal inflections, they are often
misconceived. When composing an email;
be positive, straightforward, and polite.
Make personal connections. Albert
Mehrabian, a UCLA psychology professor, found that 55% of a conversation’s
meaning comes from facial and body language; 38% comes from vocal inflection;
and 7% comes from the words themselves. Face-to-face interaction is important when creating bonds. It is your opportunity to make a good impression. So
speak clearly, be tactful, and maintain
good eye contact.
Be honest. Most employers will take
the time to train recent grads. Don’t be

afraid to express your goals, uncertainties,
and capabilities. It is far more efficient to
say “I don’t know” in the beginning than “I
don’t know” in the end. Moreover, honesty
has been and still is an admirable quality
when expressed in a tactful way.
Respond; don’t react. If you are angry
or frustrated, don’t just blow up. Wait 10
seconds, take a deep breath, and then try to
express your feelings in a rational way.
Venting will only aggravate other people.
Most likely, you will encounter many
stressful situations in the future. Employers
want to know that you can handle stress in
a calm, collected manner.
Be an active listener. Conversation
may be boring, but try not to zone out.
Concentrate on what the speaker is saying.
Exercising patience and keeping an open
mind will allow you to see the importance
of another person’s ideas. Show that you
are mentally engaged by periodically reframing key points (“So what you mean
is…”) and giving feedback (“In my opinion…”). Understanding and participating
are key factors to good communication.
Follow through. If you say you are
going to do something, act on it. If you
can’t follow through, have the courtesy to
explain why you can’t keep that promise.
The last thing you want is people pegging
you as an unreliable liar. Remember, the
workplace is a cooperative workplace.

People count on you.
Change is stressful for everyone. As
a college student, you are probably used
to autonomy. You write papers, take tests,
and attend lectures. As a working professional, though, you work in a community
full of other working professionals. People are all interconnected. You want to
assure your potential co-workers that you
are not only proficient, but also reliable.
Abdala wrote “bla bla bla” when she
declined her job offer. There are many
places where she probably went wrong,
ranging from her lack of tact to her poor
communication skills.
Abdala now works alone by renting
space from a lawyer on Franklin Street in
Boston.
As a college student, you will most
likely be entering the work force after you
graduate. If, by chance, you decline a job
offer in the near future, keep in mind that
the market is small. You will probably
bump into the same people time and time
again, so be honest and tactful about why
you are declining a job. Forget all the
generalities about goals, interests, and
career objections. Your honesty will be
appreciated, and you might even receive a
better job offer
— Lawcrossing.com.

Mr. Trynosky Goes to Washington
Wins a spot in Presidential Management Fellows program

A

UB Law dual-degree student is
on his way to a posting in the
federal government after having won a spot in a highly selective program that seeks to attract top
candidates into government service.
Stephen K. Trynosky, who in May
will complete his dual degrees in law and
public health, is one of 550 people chosen
to become Presidential Management Fellows for 2006. About 3,500 hopefuls from
167 graduate institutions applied for the
program.
Trynosky was introduced to the Presidential Management Fellowship program
in summer 2004 when he was a public
health law fellow at the federal Centers for
Disease Control and Prevention. The program was created by President Jimmy
Carter in 1977 and modernized in 2003
under President Bush, who said, “The purpose of the program is to attract to the fed-

eral service outstanding men and women
from a variety of academic disciplines and
career paths who have a clear interest in,
and commitment to, excellence in the leadership and management of public policies
and programs.” It is administered by the
federal Office of Personnel Management.
The selection process involved a nomination by UB Law School Dean Nils Olsen, then an all-day assessment in Washington that came in three parts: a fiveminute oral presentation on a random topic
with just 25 minutes to prepare the speech;
a focus group in which judges observed the
interaction among four nominees; and a
45-minute writing test, with only a dictionary as a resource.
Trynosky, 29, says the “uniqueness of
UB’s JD/MPH program” drew attention
during the selection process: “Everyone
kept saying, ‘Wow, what a neat combination of degrees.’ “ He is one of only two

people from State University of New York
schools chosen for the 2006 program.
In considering what field they will
pursue during the two-year appointment,
Presidential Management Fellows interview with government agencies in areas
that interest them. Trynosky has interviewed in two agencies with public health
responsibilities: the office of the secretary
of Health and Human Services, and the
office of the undersecretary for legislative
affairs at the Department of Homeland
Security.
When the fellowship ends, appointees
can accept another job in federal government at an advanced level - GS-14, the
second-highest level of government civil
service. But most, Trynosky says, take the
contacts they have made and go on to work
in private practice, another level of government or a non-governmental organization.
“It has benefits no matter what you plan on

doing,” he says.
“Government service is in my blood,”
says Trynosky, who before law school
served as medical service officer for the
Army’s 10th Mountain Division at Fort
Drum, N.Y., leading a platoon of 26 combat medics. His father is a retired urban
planner with the New York City Department of Housing Preservation and Development; his mother is an early childhood
teacher in Brooklyn.
Having seen the work that goes on in
health-related federal agencies, Trynosky
says, it is clear to him that “the skills that
UB is imparting in its JD/MPH students
are exactly what is up and coming in this
field. It is the perfect blend of legal background and policy background as well.
Even if you are not directly working in
health care, a lot of policy issues directly
translate into defense or other issues.”

The Docket

Tuesday, May 2— Reading Group Discussion. Organized by the Baldy Center ClassCrits Working Group. Law Library Looseleaf Room, 2pm. (ekausner@buffalo.edu).

Wednesday, May 3— OUTLaw Dinner, 10th Anniversary. Marriott, 1340 Millersport Highway, 6pm. (hmiller@buffalo.edu).
Thursday, May 4— Buffalo Seminar on Racial Justice “Race, Class, and Historical Agency in the Modern World Economy: An African Diaspora Perspective” with Keith Griffler, UB African American Studies. 378 Crescent Avenue, Buffalo, 7:30pm. (ekausner@buffalo.edu).
Wednesday, May 10— UB Law Alumni Association Annual Diner and Distinguished Alumni Awards. Honorees include: For Public Service
— Hon. Elena Cacavas-Schietinger ‘85; For Community Service — Christopher T. Greene ‘74; For Business — Robert P. Fine ‘68; For Private Practice — Garry M. Graber ‘78; For the Judiciary — Hon. John P. Lane ‘53. Hyatt Regency, 5:30pm. (fleisch@buffalo.edu).
Saturday, May 20— UB Law Commencement. Center for the Arts, 3pm. (saran@buffalo.edu).
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